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 This study aims to investigate the influence of competence and 

organizational culture on individual performance in an 

organizational context. Strong competence and positive 

organizational culture are considered important factors in 

achieving superior performance in various work environments. 

This study uses a quantitative research method by collecting 

data through questionnaires distributed to employees at 

various levels in an organization. Data analysis techniques 

used include regression analysis to identify the relationship 

between competence variables and organizational culture on 

performance. The results of the study indicate that individual 

competence has a significant influence on their performance in 

the organization. The higher the level of competence, the 

higher the individual performance. In addition, a positive 

organizational culture also plays an important role in 

improving employee performance. Organizations with a 

culture that supports innovation, collaboration, and individual 

development tend to have better performance. This study has 

important implications for organizational management in 

human resource development and organizational culture 

management. Recognizing the importance of competence and 

positive organizational culture can help organizations improve 

their employee performance and achieve their strategic goals. 
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INTRODUCTION 

The development of technology in the field of apartment management from time to 
time is growing rapidly. Apartment managers must be able to adapt to today's 

technological advances towards digitalization in order to compete optimally by increasing 

effectiveness and efficiency for the comfort and safety of apartment residents in Indonesia. 

The property management industry has undergone a significant transformation in recent 

years with the evolution from traditional to digitalization. This transition brings benefits to 

increase efficiency. 
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The role of technology-based management has changed and simplified the process that 

was previously time-consuming and manual, now it has been replaced by the advancement 

of digital-based technology. By adopting technological advances that optimize routine 

tasks can reduce staff needs and can help optimize predictive maintenance by monitoring 

in real time and can reduce the impact of major repair risks and can minimize overall 

maintenance costs. 

The role of human resources is very important in terms of implementing technological 

advances and implementing SOP (Standard Operational Procedure), in accordance with the 

objectives of the company and to achieve it, there needs to be human resource utilization 

activities. Competent human resources can improve the quality of equipment maintenance 

and repair so that in this case it can also increase cost efficiency that has the potential to 

incur large costs. 

This challenge must also be responded well by the apartment management organization 

to improve the resources owned, both capital, work facilities, work environment, work 

methods, and human resources in an effort to achieve organizational goals. In running an 

organization including an apartment management organization, human resources are 

considered a very potential asset because they have an important role in running other 

resources and have a big role in determining the success of an organization. A residential 

area needs to be managed well so that it remains safe and comfortable to live in and do 

activities for all residents and employees. In the problem of employee performance which 

is still lacking in adapting to technological developments. 

 In addition, according to Hasibuan (2019:10), Human resource management is the 

science and art of managing the relationship and role of the workforce to effectively and 

efficiently help realize the goals of the company, employees and society. Employees who 

are the main elements of human resources have a very strategic role in carrying out the 

company's duties in achieving goals. To achieve effectiveness and efficiency in running the 

company, it is necessary to improve the quality and quality and professionalism of 

employees who are required to be able to compete well and further improve their abilities 

according to their competencies through formal education, on the other hand the 

organization can encourage increased employee work performance to develop their 

professional abilities to suit the needs and demands of the job. 

In this case the managerimein also beirpeiactive ran in meiimprove compeiyouinsi 

employee for meicreate employees who areirkompeiyouin, meiaccording to Seirdamayanti 

(2017:211) Compiyouinsi is toiyouithe expected and me rampilaniproduce the bestirbaik. Not 

good.imake meimy gadgetihave qualifications, justithe good and bad partirkineihigh king that 

meihave toiexpert. PeingeiHR development of employees must beifollow the peiexercise or 

trainingieducation carried out by organizations, peingeicurryir employee meibecome a 

processis which is difficult for the organization if this is the caseirseibit not supported deijust 

fineiconsistent wayin oleih employees. This can be seen from theigi peieducation of 

employees who are stillilum meireach bachelor's degree leveliup toiability to beithink 

employees onlyilimit peingeiyou knowijust like thatimeibetween what the organization needs is 

demandedihow to analyze employee data teirseibut meimaster it. Meiaccording to 
Seidamayanti (2022:131)ingeihuman resource development can be focused onigive it to 

meitodei training for management employeesirial 

The purpose of theiThis activity is among other things toisearch or meito thinkiconfirm 

toithe ability of what is being doneineed employees in order toisupport toiorganizational 

needs. Employee promotion meibecome meihave a fairly high cost allocation in terms 

ofiemployee coaching, can leiit's easier meiset aside time for managementirial to be able to 

meifollow the peieducation and training. Meibecome a challenge teirseiself for managerimein to 

be able to meiimprove compeiyouiemployee and organizational culture must beisupport 
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teirtowards peipractice and trainingingeiemployee development. 

As for the relationship between background andiback of the computeriyouinsi owned byih 

employees namely beirelation toijust for youingeibasic knowledge andiability seicapacity that 

meimadai. In peithe implementation of employees is stillilum meishow kineioptimal 

performance, this is shown byijust computer conditioniyouinsi employees are lacking 

meimeimeet the organization's expectations, for example: lack ofipat in meimeisolve the 

problem, toiconversation that pe hasigadgets are still considered reinah, not 

enoughiinnovation in beitoirja, seirta lack of commitmentin. 

Meishows that the employeeimeineed peicoaching for peicomputer upgradeiyouinsinya. 

Peite developmentirseibut stillispecial way can be teirceirmin meigo through the 

computeriyouinsi that teiconsists of peingeiknow (knowle idgei),toiyouiskills and attitude i)which 

isiadjust toionly in the field of PEitoithe work required byih organization, seiuntil I caniproduce 

kineirja peigadgets that beirpreistation.Organizational culture meihave a significant 

contributionipurpose for meimbeifor peiemployee behavior. Peicompanies and agencies, 

willinoidetermine and meimbeifor peibehavior peicurry gadgetiand the values that exist in the 

organizational cultureiit is believed thatigadget seiuntil I canimotivation and teiThat's 

meibecome a peibehavior peigadget in toisoidaily. 

But the organizational culture isimah can be seen from the existence ofirisk of 

teirtowards peirpeilack of accountability in the organization, lack of discipline in the 

officeijust toiattendance is notipat time or teirgeisageisa and beiundisciplined clothing,irta lack 

of tasteibeiequality initeamwork between employees that will ultimately beidue to meidecline 

in kineiemployee work or called kineithe work of the employeesinot optimal. If theithe above 

problem is doneihow to beirkeicontinued eating will beiimpact on kineithe work of the 

organization isimyself whoiresult iniloss beisar if compeiyouinsi and organizational culture are 

not implemented properlyiconsistent wayin. 

 

METHOD 

Modeil peinoiliithian inido it byeih peinullis meiuse meitodei peinoiliithian quantityitatyif that 

beirsiifat associationiheartif. Deiwith objectik peinoiliithiyes it isithose are the employees of the 

Apartmentimein SeiM-Town Si rpongignati meingeinayi peiaffect the computeriyouinsii (X₁) and 

Organic Cultureimonthi (X₂) te irhadap kiinoiemployee rja (Y). Meiaccording to Sugiiyono 

(2017:30) meistate that “pe inoiliithian quantityitatyif is meitodei peinoiliithian that beibased on 

fiiposi philosophyithiviismei, iniuse for meinoiliithi in the populationi or untilil teirteithat, peidata 

collection meiusing iintrumeint peinoiliithian, analysisitheis data beirsiifat quantityitatyif or 

staticistiik, deijust for the purpose of meitesti hiipotitheis that teihere it isiyouitap”. 

Research Place 

Meiaccording to Sugiiyono (2017:13) beirpeigot “Teifour peinoiliithian is the target iilmiiah 

for meiget data fromiwith the aim and toite usageirteiThat's itipang seisomething that is an 

objectiktiif”. Peinoiliithian iithisi inicarry out the Aparteimein Seirpong M-Town Sugnaturei - 

Tangirank Seilatan. 

Research Time 

Time peinoiliithian on proposal iithisiinicarry out sei6 (six) months inistarti fromiAugust 2023 
toiJanuary 2024. 

Population 

Populationipeinoiliithian iniyouiset meigo throughia crimeiyouiriia teirteithat will be 

iniKateiGoriican toiin objectik teirseibut noisatayiinclude people, documentsin or notes that are 

inilook at itilikeiobjectik peinoiliithian. In peinoiliithian iithisi populationi is an employee of the M-

Town Signature Apartments who isitotal 60 employees. 

Sample 

Meiaccording to Sugiiyono (2016:81) “Untilil is seiforian frominumber and characteririistiik 
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that ininoodlesiliikiibyeih populationiyouirseibut”. From ipeinoiliithicurryiin population numbersithat 

oneiinikiit is less thani100 people, then fromiiithat's itinoiliithiand meiuse meitodei untilil 

jeinoah/seinsus that beimeaningi meiusing seipopulation declineibeitotal 60 people. 

Method of collecting data 

Peidata collection is toigiiatan seiyouihere is the data fromi soifall downispongein or sourceir 

other datain teirkumpul. Meiaccording to Sugiiyono (2016:224) “Teikniik peidata collection 

meilook at the stepsistrategyigiis in peinoiliithicurryithe main purpose ofi peinoiliithian is meiget 

data”. As for meitodeipeidata collection inido it byeih peinullis in peinoiliithian iithisiwithiwith 

meigo throughitwo stages peinoiliithiyes, yesithose are primary data and secondary data 

 

RESEARCH RESULTS AND DISCUSSION 

Normality Test Results 

Table 4.14 Kolgomorov-Smirnov Test Results 
One-Sample Kolmogorov-Smirnov Test 

 

Unstandardizeid 

Reitheidual 

N 60 

Normal Parametersiyouirsa,b Meian .0000000 

Std. Deiviiheartion 3.96629632 

Most EixtreimeiIniffeireinceis Absolutei .087 

Positionithivei .059 

Noigatiivei -.087 

Youist. statiistiic .087 

Asymp. Siig. (2-taiileid)c .200d 

MonteiCarlo Siig. (2-taiileid)ei Siig. .301 

99% ConfiiwithinceiIinteirval Loweir Bound .289 

Uppir Bound .313 

a. Teist inistriibulletion iis Normal. 

b. Calculateid from data. 

c. Liilliieifor SiigniifiicanceiCoreictiion. 

d. Thiitheito loweir bound of theitrueitheigniifiicancei. 

ei. Liilliieifor meithod baseid on 10000 MonteiCarlo sampleis wiith starting seieid 2000000. 

Sourceir: SPSS Output 26, 2024 

Beibased on table 4.14 inipeiroleih thisilaiitheigniifiithanksiit's himiwith kolmogorov-smiirnov 

teistis α = 0.313 iniwhere is thisilaiiyouirseibut > 0.05. This isirseibut meiproofican that data 

beirdiistriispark pluginormalb.Graphicik ProbabiiliiPlotSeeilaiin ofitestikolmogorov-smiirnov teist, 

can kiithere I amiuse another wayin yesithere you areiwith meiusing graphicsik probabilityiliity 

plot. Iniwhere the goal is the sameipeiRTIitestikolmogorov-smiirnov, yeahithat's for meiliinormal 

hatitop data bag stilling-stilling variibrotheril. Iniwhere are the resultsil testiiithisiiniliihats offiin a 

way, jiiyouiyesibaran tiithik-tiithik meingiikutiiline patternis straight/meithereikatyilineis iniagonal or 

graphik hiithe stogram, meishow the pattern inistriispark pluginormal, then modeil 

reigreitheimeimeinoahiassumptioninormalibag. BeiriiI have a resultil testigraphicsik probabilityiliity 

plotiniliihat on the picture beiriikut: 

Figure 4.2PP Plot Multi Normality Test 

Sourceir: SPSS Output 26, 2024 

FromiFigure 4.2 inipeiroleih resultil that the data in the peinoiliithian iithisi youirdiistriispark 

plugi soinormal way, iniwhere is my dataiyesibar inisoikiitar lineis iniagonal and meingiikutiiline 

directionis iniagonal. Then it can beitheicollect that data beifromi populationi youirdiistriispark 
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plugi normal. 

Figure 4.3 Histogram Test Results 

Sourceir: SPSS Output 26, 2024 

Beibased on figure 4.3 the resultsil peitestian graphyik hiimy stogramishows that the data 

iniyouiliithimeimbeiriican lonce patterning teirbaliik seihiinot initheicollect that data beirdiistriispark 

pluginormal and meimeinoahi assumptionitesti normalibag. 

Multicollinearity Test Results 

Table 4.15 Multicollinearity Test Results 
Coefficientsa 

Modeil 

Unstandardizeid 

Coeifficiieints 

Standardizeid 

Coeifficiieints 

t Siig. 

Collieinoiariity 

Statiistiics 

B Std. Eirror Beiyes Toleirancei VIiF 

1 (Constant) 2,860 2,604  1,098 .277   

Compiyouinsii .912 .072 .904 12,739 <,001 .475 2.104 

Organic 

Cultureimonthi 

.035 .070 .035 .495 .623 .475 2.104 

a. Deipeithereint Variiablei: Kiinoirja 

Source: Primary data processed by SPSS in 2024 

Beibased on the resultsil tableil 4.15, that in the variationibrotheril Compeiyouinsiiand 

Organic Cultureimonthi stilling-stilling variibrotheril meinoodlesiliikii thisilaii toleiconstellationi 

yeahithat's 0.475 iniwhere are youibiih beisar fromi0.10 and thisilaiiVIiF yesithat's 2,104ibiih toiciil 

fromi10.00. So fromi resultil teirseibut can beiliihat that on variibrotheril Compeiyouinsiiand 

Organic Cultureimonthithinopeibecomeigeimulti neticoliithisieiriibags and fashionil reigreitheiinisay 

worthy and can beiuse for peisameness reigreithei. 

Heteroscedasticity Test Results 

Table 4.16 Heteroscedasticity Test Results 
Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 41,305 5,559  7.430 <,001 

Competence (X1) .421 .514 .470 .818 .417 

Organizational Culture 

(X2) 

-.152 .532 -.165 -.287 .775 

a. Dependent Variable: Performance (Y) 

Source: Primary data processed by SPSS in 2024 

Berdalwithlrkaln tl4.16 bell indicatesln balhwal Halheteroscedastic test cylinderlstitistals dalri 

Competencel(X1) yesln Organizational Culture (X2) there islDadltHalsil significantln 0.417 > 

0.05, and 0.775 > 0.05. Daln dalDadlt concludedln balhwal secondl valhappylthe bell doesn't 

ringlk happenedlin heteroscedasticitylstitistals. 

Figure 4.5 Results of Heteroscedasticity Test of Scatterplot Image Pattern 

 
Source: Primary data processed by SPSS in 2024 

Beibased on the resultsil peitestian on the picture iniabove, can teirliihats offithik- tiithik that 

meiyesibar seirandom way, tiino meimbeifor a pattern teirteithat's the oneiweld, weldirta teirseibar 

baiik iniabove and belowibelow the number (zero) on the Y axis, then 

tiinopeibecomeiheiyouiroseidastiitheibag. 
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Autocorrelation Test Results 

Table 4.17Autocorrelation Test Guidelines Using Durbin-Watson 
Criteria Information 

<1,000 There is autocorrelationilasii 

1,100 – 1,550 Without going toitheicollection 

1,550 – 2,460 Youino autocorrectilasii 

2,460 – 2,900 Without going toitheicollection 

>2,900 There is autocorrelationilasii 

Sourceir: Algiifarii (2019:88) 

Table 4.18 Autocorrelation Test Results 
Model Summaryb 

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .696a .484 .466 5,031 .894 

a. Predictors: (Constant), Organizational Culture, Competence 

b. Dependent Variable: Performance 

Sourceir: SPSS Output 26, 2024 

Based on table 4.18 above, it can be seen that the Durbin-Watson value is 0.894. So it 

can be concluded that the Durbin-Watson value is without a conclusion. 

Simple Linear Regression Analysis 

Table 4.19 Results of Simple Linear Regression Analysis of X₁ against Y 
Coefficientsa 

Modeil 

Unstandardizeid Coeifficiieints 

Standardizeid 

Coeifficiieints 

t Siig. B Std. Eirror Beiyes 

1 (Constant) 14.130 5,658  2,497 .015 

Compiyouinsii .712 .115 .630 6.181 <,001 

a. Deipeithereint Variiablei: Kiinoirja 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.19 resultsil peirhiifianceirseibut then it can beipeiroleih peisameness 

reigreithei liithisieir seiwithirhana seilikei beiriikut. 

Meaningithis is itilaii (a) or constant seibeisar 14.130 thisilaii iithisi meishows that at the time 

iithisicompiyouinsii(X₁) be irniilaiizero or tiino meithisirise, then kiinoiemployee (Y) will beitap 

beirniilaii 14.130. 

Youifiitheiein reigreithei thisilaii (b) asibeisar 0.712 (position)ithif) yesithere you areishow 

peiinfluence thatidirection meaningiits likeithiwhat toinayican computeriyouinsii soibeisar one by 

one then it will beithisilet's go upinoirja seibeisar 0.712. 

Table 4.20Results of Simple Linear Regression Analysis of X₂ Against Y 
Coefficientsa 

Modeil 

Unstandardizeid Coeifficiieints 

Standardizeid 

Coeifficiieints 

t Siig. B Std. Eirror Beiyes 

1 (Constant) 14,965 4.714  3.174 .002 

Organic 

Cultureimonthi 

.678 .093 .690 7.253 <,001 

a. Deipeithereint Variiablei: Kiinoirja 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.20 resultsil peirhiifianceirseibut then it can beipeiroleih peisameness 
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reigreithei liithisieir seiwithirhana seilikeibeiriikut. 

Meaningithis is itilaii(a) or constant seibeisar 14,965 thisilaiiiithisimeishows that at the time of 

Organic Cultureimonthi(X₂) beirniilaiizero or tiino meithisirise, then kiinoiemployee (Y) will 

beitap beirniilaii 14,965. 

Youifiitheiein reigreithei thisilaii (b) asibeisar 0.678 (position)ithif) yesithere you areishow 

peiinfluence thatidirection meaningiits likeithiwhat toinayiCan Organic Cultureimonthisoibeisar 

one- unit then it will beithisilet's go upinoirja seibeisar 0.678. 

Multiple Linear Regression Analysis 

Table 4.21 Multiple Linear Regression Test Results 
Coefficientsa 

Modeil 

Unstandardizeid Coeifficiieints 

Standardizeid 

Coeifficiieints 

t Siig. B Std. Eirror Beiyes 

1 (Constant) 2,860 2,604  1,098 .277 

Compiyouinsii .912 .072 .904 12,739 <,001 

Organic 

Cultureimonthi 

.035 .070 .035 .495 .623 

a. Deipeithereint Variiablei: Kiinoirja 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.21 iniUnstadardi columnizeid Coeifficiieintscan beicreate functioni 

peisame asilikeibeiriikut: 

Y = a + b₁X₁ + b₂X₂ 

Y = 2.860 + 0.912 X₁ + 0.035 X₂ 

Peiyesiweld: 

a. The constant a = 2.860 can beitheigather that, jiiyou are differentibrotheril 

Compeiyouinsii(X₁) and Organic Cultureimonthi(X₂) be irniilaiiyouitap (constant) tiithere is no 

oneichange or changeithisithis is the next levelilaii KiinoiEmployee (Y) rja seibeisar 2,860 

units. 

b. Youifiitheiein (b1) = 0.912 can beitheigather that, jiiyou are differentibrotheril Compeiyouinsii 

(X₁) me ithisilevel up one by one thenilaii KiinoiEmployee (Y) willithisilevel 0.912 units. 

c. Youifiitheiein (b2) = 0.035 can beitheigather that, jiiyou are differentibrotheril Organic 

Cultureimonthi (X₂) meithisilevel up one by one thenilaii KiinoiEmployee (Y) willithisilevel 

0.035 units. 

Correlation Coefficient Analysis 

Table 4.22 Correlation Coefficient Test Results 
Model Summary 

Modeil R R Squarei Adjustid R Squarei Std. EiError of theiEistiimatei 

1 .929a .864 .859 2,586 

a. Preiinictors: (Constant), Organi Cultureimonthi, Compiyouinsii 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.22 resultsil testiyouifiitheiein koreailasiiwhich inipeiroleih yeahithere you 

goilaiiR seibeisar 0.929. Seisuitableiwithijust toiyouisir iinteirval koeifiitheiein. Resultil peinoiliithiand 

meishow that youifiitheiein koreailasii beia bit on tiilevel 0.80 – 1.00 then tiigo up toieiKorean 

riceilasiibetween varietiesibrotheril means very strong. 
CoefficientDetermination (R²) of Competence (X₁) on Employee Performance (Y) 

Table 4.23 Results of the Test of the Coefficient of Determination (R²) of X₁ Against Y 
Model Summary 

Modeil R R Squarei Adjustid R Squarei Std. EiError of theiEistiimatei 

1 .630a .397 .387 5.391 

a. Preiinictors: (Constant), Compeiyouinsii 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.23 inican thisilaiiR = 0.630 and Koeifiitheiein Fromiyouirmiiricei(R 
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Square i)soibeisar 0.397 which meansiits variousibrotheril compeiyouinsii (X₁) meimbeiriican you 

contributeispark plugi youirhadap kiinoiemployee rja (Y) seibeisar 39.7% seiwhile 60.3% 

inipeiinfluencei other factorsin that tiinot iniyouiliithi in peinoiliithian iithisi. 

Coefficient of Determination (R²) of Organizational Culture (X₂) on Employee 

Performance (Y) 

Table 4.24 Results of the Test of the Coefficient of Determination (R²) of X₂ Against Y 
Model Summary 

Modeil R R Squarei Adjustid R Squarei Std. EiError of theiEistiimatei 

1 .690a .476 .467 5,028 

a. Preiinictors: (Constant), Organi Cultureimonthi 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.24 inican thisilaiiR = 0.690 and Koeifiitheiein Fromiyouirmiiricei(R 

Square i)soibeisar 0.476 which meansiits variousibrotheril Organic Cultureimonthi(X₂) 

meimbeiriican you contributeispark plugi youirhadap kiinoiemployee rja (Y) seibeisar 47.6% 

seiwhile 52.4% inipeiinfluencei other factorsin that tiinot iniyouiliithi in peinoiliithian iithisi. 

Coefficient of Determination (R²) of Competence (X₁) and Organizational Culture 

(X₂) on Employee Performance (Y) 

Table 4.25 Results of the Test of the Coefficient of Determination (R²) of X₁ and X₂ 

Against Y 
Model Summary 

Modeil 
R R Squarei Adjustid R Squarei 

Std. EiError of 

theiEistiimatei 

R Squarei Changei 

1 .929a .864 .859 2,586 .864 

a. Preiinictors: (Constant), Organi Cultureimonthi, Compiyouinsii  

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.25 meishow thisilaii youifiitheiein diyouirmiiricei R Squarei soibeisar 0.864 

or seibeisar 86.4% then it can beitheicollect, variibrotheril Compeiyouinsii(X₁) and Organic 

Cultureimonthi(X₂) me inoodlesiliikiiContributionispark plugisoibeisar 86.4% teitowards 

KiinoiEmployee (Y) and theiSanya 13.6% inipeiinfluencei other factorsin that tiinot iniyouiliithi in 

peinoiliithian iithisi. 

T Hypothesis Test 

Table 4.26 Partial Multiple Regression Significance Test 

 
Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.26 inijeiweld itilikei beiriikut: 
a. On the variibrotheril Competenceuncleinipeiroleih thisilaiithiitung > ttabeil (0.968 > 0.678), p 

iithisialso iniproofican youijust youigniifiiofficei0.337 < 0.5. Deiwith youinoodlesikiithen Ho1 

inireject and Ha1 iniyouiriima, thing iithisi meishows that teirdapatpeihave a positive 

influenceithif and siigniifiican youiparsi wayibetween the twoirhadap kiinoirja. 

Figure 4.5Ho Acceptance Region Curve and Ho Rejection Region Curve 

 
-0.3100 -0.678            0  0.3100 0.678 

Sourceir: SPSS Output 26, 2024 

Standardiz

ed 

Coefficient

s

B Std. Error Beta

(Constant) 12,622 5,302 2,381 0,021

Kompetensi 0,193 0,199 0,171 0,968 0,337

Budaya 

Organisasi

0,537 0,173 0,546 3,100 0,003

1

a. Dependent Variable: Kinerja

Coefficients
a

Model

Unstandardized Coefficients

t Sig.

H
e

H
e

Reception 
Area 
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b. Dadlyeslvalriialbeil organizational culture inipeiroleih thisilaliithiitung > ttalbeil (3,100 > 0,678) 

halliithat tool iniproofiyouln dinoln theigniifiiyoulnsii 0.003 < 0.05. Deinoln dinoodlesikiialn malyoul 

Hey2 initolalk daln Hal iniyouiriimal, huhlliithisimeipointingln balhwalyouirdalDadlt 

peinolspirityeslin positionithifyesln theigniifiiyouln seicalral Dadlrsiiallalntalral initheipliin toirjal 

youirhalyeslp kiinoirjal youlryanlwowln AlDadlrteimein Seirpong M Town Siignaltouri. 

Figure 4.6Ho Acceptance Region Curve and Ho Rejection Region Curve 

 
 -0.968 -0.678       0       0.968      0.678 

Sourceir: SPSS Output 26, 2024 

Simultaneous Test (F Test) 

Table 4.27 Simultaneous Multiple Regression Significance Test (F Test) 
ANOVA 

Modeil Sum of Squareis df Meian Squarei F Siig. 

1 Reigreissiion 2415.174 2 1207.587 180,587 <,001b 

Reitheidual 381,159 57 6,687   

Total 2796.333 59    

a. Deipeithereint Variiablei: Kiinoirja 

b. Preiinictors: (Constant), Organi Cultureimonthi, Compiyouinsii 

Sourceir: SPSS Output 26, 2024 

Beibased on tableil 4.27 inipeiroleih thisilaiiFhiitung > Ftabeil or (180,587 > 3.16), p. 

iithisialso inipeistrong deiwith youig < 0.05 or (0.001 < 0.05). Deiwith youinoodlesikiithen Ho3 

inireject and Ha3 iniyouiriima, thing iithisimeishows that teiget peiaffect positionithif dijust 

youigniifiican youithe wayiMultiplication between Competence and Organizational Culture 

teirhadap kiinoirja employee apartmentimein Seirpong M Town Siignati. 

RESEARCH DISCUSSION 
In peidiscussion iithisiinido for meito find outitheis resultil fromi peiaffect the 

computerinsationi and motiveiVasii youirhadap kiinoirja employee seiparsi wayiboth al and seithe 

wayiMultan. 

The Influence of Competence on Employee Performance 

Pengalspirit of work competencel(X1) tolyeslp performancelyoulryanlwowln (Y) 

berdalwithlrkaln halresearcher's silln in alyesls, dadlyesltesterln secondlralDadlrsiall obtained the 

valuelitcount biggerlr dalri nilalityeslbell. Hearln thusln Ho2 rejectedlk daln Hal2 acceptedl, huhll 

thisto point outln balhwalthere islDadlt penglthe soul yeslng positive daln significantln 

secondlralDadlrsiallalntalral work disciplinel terhalyeslp performancel youlryanlwowln 

AlDadlSerpong M Town Signa Apartmentlture. AlmeaninglalDadlwhenlJob 

competencylraisedltkaln by all of youlryanlwowln, malyoul performancelyoulryanlwowln 

alsolalyouln increaselt, asllike itl, alDadlwhenlwork disciplineldown malyoul 

performancelyoulryanlwowltherelyouln tends to bellalnoodles dropln. 

Job competencyl yeslng balI amln aslnoli condition yeslng berpengalspirit of blessinglthe 

squeakyln, tolralhkaln, yesln maintainlral perillalme alyesllalh hall yeslng berkalitaln withln work 

competencylyesllalm alh companylHalaln, of courselcompanylHalaln has halralDadln yeslbig 

onelrterhalyeslp competence yeslng alyouln givenln headlyesl youlryanlwowln, whereltherel semalkin 

balcompetence in sualthat companylHalaln malyoulalyouln has a rolelsoul of secalralpositive yesln 

significantln terhalyeslp performance processl youlryanlwowln, nlbut ifl competent yeslng 

dijallalnkaln turtlelng malximall nolk closes the possibilityln dalDadlt is influentiallperformance 

spiritl youlryanlwowln dallalm melalmy little oneln workerslaln in sualthat companylHalaln. 

The Influence of Organizational Culture on Employee Performance 

 

Ho Ho 

Daerah Penerimaan 
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Organizational Culture yeslng balI amln according toli withln expectationslthereln stalyoulrd 

operalting procedurebecomelin hall yeslwhat needs to be saidlji by companylHalaln, of coursel 

companylHalaln has halralDadln yeslbig onelr terhalyeslp Work Organization Culturelyeslng 

alyouln givenln headlyeslyoulryanlwowln, whereltherelsemalkin balik Work Organization 

Culturelin sualthat companylHalaln malyoulalyouln has a rolelsoul of secalralpositive yesln 

significantln terhalyeslp performance processl youlryanlwowln, nlbut ifl Work Organization 

Culturel yeslmanagedl turtlelng malximall nolk closes the possibilityln dalDadlt is 

influentiallperformance spiritlyoulryanlwowln dallalm melalmy little oneln workerslaln in sualthat 

companylHalaln. 

The Influence of Competence and Organizational Culture on PerformanceEmployee 

PeiInfluence Kompeiyouinsii(X₁) and Organic Cultureimonthi(X₂) te irhadap kiinoiemployee 

work (Y) beibased on the resultsil peinoiliithian iniabove, on theitestian seiparsi wayial 

inipeiroleihthisilaii thiitung leibiih beisar fromi thisilaii ttableil. Deiwith youinoodlesikiian Ho3 

inirejectand Ha3 iniyouiriima, thing iithisimeishows that teiget peihave a positive influenceithif 

and siigniifiican youithe wayiMultan between Kompeiyouinsiiand Organic 

Cultureimonthiyouirhadap kiinoirja employee apartmentimein Seirpong M Town Siignati. 

Meaningiwhat about itihe is initheipliin toirja and liiencirclement toirja inithiincrease seihow to 

beitogether, then it will beithisiraise kiinoiemployee rja. SeiBaliiwhat ifithe companyiyouinsiiand 

Organic Cultureimonthireiwell then kiinoiemployee work will be ceithereiring 

meiexperiencingipeidescendants. 

Seeithiwhat employees should doinoodlesiliikiiCompiyouinsiiand Organic Cultureimonthiiniin 

peicompany, deiwith Kompeiyouinsiiand Organic Cultureimonthithe good oneik fromi 

employees seisuitablei withijust what has been doneiyouitap on itih peicompany, iniwhere is 

tiilevel up a companyiyouinsiiand Organic Cultureimonthiinia peithe company will beirpeihave an 

effectihow to positionithif and siigniifiican youirhadap kiinoiemployee work, but jiito 

Kompeiyouinsiiand Organic Cultureimonthiminus the maximumimall tiiI can'tiuntiliinfluencei 

kiinoiemployee work in meido peitoiwork ini a peicompany. 

 

CONCLUSION 

Based on the results and discussion of the research obtained from the M-Town 

Signature Apartment which uses compensation and motivation variables on employee 

performance, the following conclusions can be drawn from the research: 

1. Beibased on the resultsil analysisitheis peinoiliithiand meingeinayi peiInfluence 

Kompeiyouinsiiand Organic Cultureimonthiyouirhadap kiinoirja employee apartmentimein 

Seirpong M Town Siignature. Competence (X₁) has a positive and significant influence 

on employee performance (Y) of M-Town Signature Apartment. This can be proven 

through the results of a simple linear regression test with a regression equation value of 

Y = 14.130 + 0.712X₁, it can be concluded that the constant value of 14.130 indicates 

that at this time Competence (X₁) is zero or does not increase, then Employee 

Performance (Y) will remain at 14.130. The regression coefficient is 0.712, which 

indicates a unidirectional influence, meaning that every one-unit increase in 

competence will increase performance by 0.712. In the Performance variable, the 

tcount value> ttable (3.100> 0.678) is obtained, this is also proven by the significance 

of 0.003 <0.5. Thus, Ho1 is rejected and Ha1 is accepted, this shows that there is a 

positive and significant partial influence between performance. This means that 

competence has a positive influence on employee performance. 

2. Organizational Culture (X₂) has a positive and significant influence on employee 

performance (Y) of M-Town Signature Apartment. This can be proven through the 

results of a simple linear regression test with a regression equation value of Y = 14.956 

+ 0.678X₂, it can be concluded that the constant value of 14.956 indicates that at this 
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time Organizational Culture (X₂) is zero or does not increase, then Employee 

Performance (Y) will remain at 14.956. The regression coefficient is 0.678, which 

indicates a unidirectional influence, meaning that every one-unit increase in 

Organizational Culture will increase performance by 0.678. In the variable of 

Organizational Culture, the calculated t value is obtained> t table (0.968> 0.678) this is 

also proven by the significance of 0.003 <0.05. Thus, Ho2 is rejected and Ha3 is 

accepted. This means that Organizational Culture has a positive influence on employee 

performance. 

3. Competence and Organizational Culture simultaneously have a significant positive 

influence on employee performance at M-Town Signature Apartment. This is proven 

by the results of multiple linear regression tests having a regression equation value of Y 

= 2.860 + 0.912 X₁ + 0.035 X₂, it can be concluded that the constant value of 2.860 

means that if the Competence variable (X₁) increases by one unit, the Employee 

Performance value (Y) will increase by 0.912 units and if the Organizational Culture 

variable (X₂) increases by one unit, the Employee Performance value (Y) will increase 

by 0.035 units. Fcount value> Ftable or (180,587> 3.16), this is also reinforced by Sig 

<0.05 or (0.001 <0.05). Thus, Ho3 is rejected and Ha3 is accepted. 

4. Simultaneously, there is a positive and significant influence between competence and 

organizational culture on employee performance at the M-Town Signature Apartment. 

This can be proven from the multiple linear regression equation Y = 2.860 + 0.912 X₁ + 

0.035 X₂, the resultsil testiyouifiitheiein koreailasiiwhich inipeiroleih yeahithere you goilaiiR 

seibeisar 0.929. Seisuitableiwithijust toiyouisir iinteirval koeifiitheiein. Resultil peinoiliithiand 

meishow that youifiitheiein koreailasii beia bit on tiilevel 0.80 – 1.00 then tiigo up toieiKorean 

riceilasiibetween varietiesibrotheril means very strong. 
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