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 The purpose of this study was to determine the effect of Work 

Motivation and Work Discipline on Employee Performance at 

PT. Aiti Prima Indonesia South Jakarta. The research method 

used is a quantitative method. The population and sample 

amounted to 62 people. The results of the study showed a 

determination coefficient value of 0.598 or 59.8%. Hypothesis 

test t count (7.813> 2.000) or sig value 0.000 <0.05, then H0 is 

accepted and H1 is rejected. Equation Y = 14.131 + 0.649X1, 

The determination coefficient value is 0.684 or 68.4%. 

Hypothesis test t count (11.400> 2.000) or sig value 0.000 

<0.05, then H0 is accepted and H2 is accepted. Regression 

equation Y = 10.323 + 0.750X2, The correlation coefficient 

value of 0.854 means that the independent variable with the 

dependent variable has a strong relationship level with a 

determination coefficient of 0.730% or 73.0%. Hypothesis 

testing obtained the calculated F value> Ftable or (79.702> 

3.150). Thus H03 is rejected and Ha3 is accepted, this 

indicates that there is a significant simultaneous influence 

between the Influence of Work Motivation and Work 

Discipline on Employee Performance of PT. Aiti Prima 

Indonesia South Jakarta. 
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Abstract 

The purpose of this study was to determine the effect of Work Motivation and Work Discipline on 

Employee Performance at PT. Aiti Prima Indonesia South Jakarta. The research method used is a 

quantitative method. The population and sample amounted to 62 people. The results of the study 

showed a determination coefficient value of 0.598 or 59.8%. Hypothesis test t count (7.813> 2.000) 

or sig value 0.000 <0.05, then H0 is accepted and H1 is rejected. Equation Y = 14.131 + 0.649X1, 

The determination coefficient value is 0.684 or 68.4%. Hypothesis test t count (11.400> 2.000) or 

sig value 0.000 <0.05, then H0 is accepted and H2 is accepted. Regression equation Y = 10.323 + 

0.750X2, The correlation coefficient value of 0.854 means that the independent variable with the 

dependent variable has a strong relationship level with a determination coefficient of 0.730% or 

73.0%. Hypothesis testing obtained the calculated F value> Ftable or (79.702> 3.150). Thus H03 is 

rejected and Ha3 is accepted, this shows that there is a significant simultaneous influence between 

the Influence of Work Motivation and Work Discipline on Employee Performance at PT. Aiti 

Prima Indonesia South Jakarta. 
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Abstract 

The purpose of this research is to determine the influence of work motivation and work discipline 

on employee performance at PT. Aiti Prima Indonesia South Jakarta partially and simultaneously. 

The research method used is a quantitative method, with the nature of quantitative associative 

research. The population taken was 62 people. The research variables consist of the independent 

variables Work Motivation and Work Discipline on Employee Performance with a coefficient of 

determination of 0.598 or 59.8%. Hypothesis test t calculated (7.813 > 2.000) or sig value 0.000 < 

0.05, then H0 is accepted and H1 is rejected. Equation Y = 14.131 + 0.649X1, The coefficient of 

determination is 0.684 or 68.4%. Hypothesis test t calculated (11,400> 2,000) or sig value 0.000 < 

0.05, then H0 is accepted and H2 is accepted. The regression equation Y = 10.323 + 0.750 

Hypothesis testing obtained a calculated F value > F table or (79.702 > 3.150). Thus, H0 is 

rejected and H3 is accepted, this shows that there is a significant simultaneous influence between 

the influence of work motivation and work discipline on employee performance at PT. Aiti Prima 

Indonesia South Jakarta. 

 

Keywords:Work Discipline, Work Motivation and Employee Performance 

 

INTRODUCTION 

It is known that in 2022 there was a decline in performance at PT Aiti Prima Indonesia South 

Jakarta. This is clearly related to a decrease in the level of employee responsibility. 

Table 1. Employee Performance Assessment Period 2021-2023 

No Aspect Target 
Year 

2021 2022 2023 

1 Quality of Work 100% 90% 90% 90% 

2 Quantity of Work 100% 90% 90% 90% 

3 Advanced Complaint Handling 100% 90% 90% 90% 

4 Customer satisfaction 100% 90% 88% 90% 

5 Responsibility 100% 77% 78% 78% 

Source: PT Aiti Prima Indonesia 

employee performance can be seen from the level of satisfaction received by consumers 

with achievement results <100% so that there are problems in the aspect of employee performance. 

From the explanation above, it is known that in 2022 there was a decline in performance at PT Aiti 

Prima Indonesia South Jakarta. This is clearly related to a decrease in the level of employee 

responsibility, and the lack of motivation obtained by employees as a reference in working. there 

was a significant decline in several indicators of employee responsibility performance at PT Aiti 

Prima Indonesia South Jakarta. 

Table 1. Employee Motivation Data in (2021-2023) 

 

No 

 

Providing Work Motivation 

year 

2021 2022 2023 

1 BPJS There is There is There is 

2 Holiday allowance (THR) There is There is There is 

3 Overtime Pay There isn't any There isn't any There isn't any 

4 Meal allowance There isn't any There isn't any There isn't any 

5 Long service award There isn't any There isn't any There isn't any 

6 
Annual Bonus, if Company Target is 

Achieved 
There is There is There is 

Source: PT Aiti Prima Indonesia 

In table 1.2 above, it can be explained that there are still physiological needs that have not 

been met, such as the absence of overtime pay that is not met by the company, thus motivating 

employees to work and causing a decline in employee performance. 

No Aspect Target 
Year 

2021 2022 2023 



Implikasi: Jurnal Manajemen Sumber Daya Manusia. ISSN:2988-3032   
 

 The Impact Of Work Motivation... Irmawati Agustin, et al 

58 

1 Attendance Rate 100% 90% 92% 95% 

2 Obey the Rules 100% 75% 78% 78% 

3 Attitude and Behavior 100% 90% 90% 90% 

4 Engagement and enthusiasm 100% 90% 90% 90% 

5 Commitment to quality work 100% 85% 88% 88% 

Source: PT Aiti Prima Indonesia 

there is a decrease in employee discipline, especially in obeying regulations with a value of 

75% in 2021, 78% in 2022 and 78% in 2023, there are several employees who do not obey the 

regulations, such as not following the established procedures for absence or not providing adequate 

notice, and also not complying with the established working hours or leaving the workplace 

without permission. So that the lack of discipline in working causes a decrease in employee 

performance at the company PT Aiti Prima Indonesia South Jakarta. 

METHOD 

The type of research used in this study is a quantitative associative research type. This study 

uses associative with a quantitative approach. According toSugiyono (2018: 13) Quantitative data is 

a research method based on positivity (concrete data), research data in the form of numbers that 

will be measured using statistics as a calculation test tool, related to the problem being researched 

to produce a conclusion..  

The place of this research was conducted at PT Aiti Prima Indonesia South Jakarta Belezza 

Shopping Arcade, 2nd Floor, Unit 201, No. Arteri Permata Hijau, Jl. Permata Hijau No.34, 

RT.4/RW.2, North Grogol, Kebayoran Lama District, South Jakarta City, Special Capital Region of 

Jakarta 12210. 

In this study, the population was all employees of PT Aiti Prima Indonesia South Jakarta, 

totaling 56 respondents.In this study, the instrument used to measure the research variables has a 

measurement scale.(Sugiyono, 2020: 11), the measurement scale is an agreement used as a 

reference to determine the length of the interval in the measuring instrument, so that when used it 

will produce quantitative data. The measurement scale used is the Likert scale. 

 

RESULTS AND DISCUSSION 

. Table 4. Results of Simple Linear Regression Testing of Motivation Variable (X1) on 

Employee Performance (Y) 

Coefficientsa 

Model 

Ulnstalyoulrdized 

Coefficients 

Stalyoulrdized 

Coefficients t Sig. 

B Std. Error Betal 

1 

(Constanlnt) 14.131 2,830  4.994 .000 

Motivationlthe 

Workl 
.649 .069 .773 9.444 .000 

al. Dependent Valhappylble: Performancel 

Sulmber: Yeslyesldiolalh , 2024 

 

Berdalwithlrkaln halplease countlnoln regression palyeslYeslbell 4.16 in alyeslsenior high 

schoollyoulyeslDadlt obtained by the presslmalaln regression Y = 14.131 + 0.649X1. Alyesls dalwithlr 

perslmalaln this linear, malyoulyeslDadlt concludedllkaln aslnoli give you the followinglt: 

a. Indigoli constantlntalas big aslr 14,131, helrtikaln balhwalIflvalhappylMotiva belllthe nolyoulyesl, 

momlyoultelalh there islDadlt valueli PerformancelYoulryanlwowln (Y) as much aslr 14,131 points. 

Indigoli linear regression coefficient Motivalsi (X1) as big aslr 0.649, 

helrtikaltherelDadlwhenlconstantlntalthetalp, daln nolk terdalDadlt perulbalHaln palyeslvalhappylwork 

discipline belll(X2), malyoulloyallp perulbalHaln 1 ulno onelyeslvalhappylMotva belllsi (X1) alyouln 

tolkibaltkaln happenedlin herlPerulbalHaln palyeslperformancelyoulryanlwowln (Y) as much aslr 0.649 

points. 

Table 5. Results of Simple Linear Regression Testing of Work Discipline Variable (X2) on 

Employee Performance (Y) 
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Coefficientsa 

 

Model 
Ulnstalyoulrdized Coefficients 

Stalyoulrdized 

Coefficients t Sig. 

B Std. Error Betal 

1 
(Constanlnt) 10,323 2,678  3,854 .000 

Work Disciplinel .750 .066 .827 11,400 .000 

al. Dependent Valhappylble: Performancel 

Sulmber: Yeslyesldiolalh , 2024 

 

Berdalwithlrkaln halplease countlnoln regression palyeslYeslbell 4.16 in alyesls, obtained bylmalaln 

regression Y = 10.323 + 0.750X2. Listenln dalwithlr perslmalaln this regression, dalDadlt concludedllkaln 

aslnoli give you the followinglt: 

a. Indigoli constantlntal10,323 menulnjulkkaln balhwalwhenlvalhappylwork discipline belll(X2) 

nolyoulyesl, momlyoulindigoli performancelyoulryanlwowln (Y) alyouln to seelDadli valueli 10,323 

points. 

Indigoli regression coefficient ulyoulk work disciplinel(X2) as much aslr 0.750 fallowlI mean 

itlhwalIflconstantln daln nolyoulyeslPerulbalHaln palyeslvalhappylmotivational belllthe workl(X1), loyallp 

perulbalHaln 1 ulno onelyeslwork disciplinel(X2) alyouln tolkibaltkaln perulbalHaln as big aslr 0.750 points 

palyeslperformancelyoulryanlwowln (Y). 

Table 6. Results of Multiple Regression Testing of Work Motivation Variables (X1) and 

Work Discipline (X2) on Employee Performance (Y) 

Coefficientsa 

Model 
Ulnstalyoulrdized Coefficients 

Stalyoulrdized 

Coefficients t Sig. 

B Std. Error Betal 

1 

(Constanlnt) 8,310 2,578  3.224 .002 

Motivationlthe 

Workl 
.281 .089 .335 3.160 .002 

Work Disciplinel .516 .096 .569 5,370 .000 

al. Dependent Valhappylble: PerformancelYoulryanlwowln 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halplease altherellysis of the countlnoln regression palyeslYeslbell 4.18, obtained 

by presslmalaln regression Y = 8.310 + 0.281X1 + 0.516X2. Withln dalwithlr perslmalaln this linear, 

dalDadlt concludedllkaln aslnoli give you the followinglt: 

a. Indigoli constantlntal8,310 menulnjulkkaln balhwalIflvalhappylmotivational belllthe workl(X1) yesln 

work disciplinel(X2) helbalfishln, malyoulperformancelyoulryanlwowln (Y) alyouln has a valueli 8,310 

points. 

b. Indigoli motivationlsi (X1) 0.281 indicateslsikaln balhwalIflconstantln daln tlnpalPerulbalHaln 

palyeslvalhappylwork discipline belll(X2), loyallp perulbalHaln 1 ulno onelyeslmotivationlsi (X1) 

alyouln halsilkln perulbalHaln as big aslr 0.281 points palyeslproductlactivityls youlryanlwowln (Y). 

Indigoli work disciplinel(X2) 0.516 meanslMisslrkaln balhwalIflconstantln daln tlnpalPerulbalHaln 

palyeslvalhappylmotivational belllsi (X1), loyallp perulbalHaln andltherelulno onelyeslwork disciplinel(X2) 

alyouln tolkibaltkaln perulbalHaln as big aslr 0.516 points palyeslperformancelyoulryanlwowln (Y). 

Correlation Coefficient Analysis (r) 

Table 7. Results of Partial Correlation Coefficient Testing of Work Motivation (X1) on 

Employee Performance (Y) 

Correlations 

 
Motivationlthe 

Workl 
PerformancelYoulryanlwowln 

Motivationlthe Workl 

Peaslrson corollaltion 1 .773** 

Sig. (2-tal(iled)  .000 

N 62 62 
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PerformancelYoulryanlwowln 

Peaslrson corollaltion .773** 1 

Sig. (2-tal(iled) .000  

N 62 62 

**. Correlaltion is significantlnt alt the 0.01 level (2-taliled). 

Sulmber: Yeslyesldiolalh , 2024 

 

Berdalwithlrkaln halthe penguinlJialn palyeslYeslbell 4.19 in alyesls, obtained valueli Correlation 

coefficientlthe big onelr 0.773 dimaltherelindigoli saidlt fallowlyeslDadlyeslIntervalll 0.600-0.799 

almeaninglsecondlalvalhappylthe bell has a levellt hulma'amlnoln yeslng kulalt. 

Table 8. Results of Partial Correlation Coefficient Testing of Work Discipline (X2) on 

Employee Performance (Y) 

Correlations 

 Work Disciplinel PerformancelYoulryanlwowln 

Work Disciplinel 

Peaslrson corollaltion 1 .827** 

Sig. (2-tal(iled)  .000 

N 62 62 

PerformancelYoulryanlwowln 

Peaslrson corollaltion .827** 1 

Sig. (2-tal(iled) .000  

N 62 62 

**. Correlaltion is significantlnt alt the 0.01 level (2-taliled). 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln palyeslHalthe penguinlJialn palyeslYesl4.20 bell in alyesls, obtained valueli Correlation 

coefficientlthe big onelr 0.827 dimaltherelindigoli saidlt fallowlyeslDadlyeslIntervalll 0,800-1,000 

almeaninglsecondlalvalhappylthe bell has a levellt hulma'amlnoln yeslng salnolt melalt. 

Table 4.1 

Results of Simultaneous Correlation Coefficient Testing of Motivation (X1) and Work Discipline 

(X2) on Employee Performance (Y) 

Model Summary 

Model R R Sqlalre Aldjulsted R Squlalre 
Std. Error of the 

Estimalyou 

1 .854al .730 .721 3.117 

al. Predictors: (Constalnt), Work Disciplinel, Motivationlthe Workl 

Sulmber: Yeslyesldiolalh , 2024 

 

Berdalwithlrkaln palyeslHalthe penguinlJialn palyeslYeslbell 4.21 in alyesls, obtained valueli Correlation 

coefficientlthe big onelr 0.854 dimaltherelindigoli saidlt fallowlyeslDadlyeslIntervalll 0,800-1,000 

almeaninglvalhappylmotivational belllsi (X1) daln work disciplinel(X2) solralsimulitaln able tolhisli levellt 

hulma'amlnoln yeslng salnolt melalt terhalyeslp performance kalryanlwowln (Y) 

Determination Coefficient Analysis 

Table 9. Results of Partial Determination Coefficient Testing of Work Motivation (X1) on 

Employee Performance (Y) 

Model Summary 

Model R R Sqlalre Aldjulsted R Squlalre 

Std. Error of the 

Estimalyou 

1 .773al .598 .591 3,771 

al. Predictors: (Constalnt), Motivationlthe Workl 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halthe penguinlJialn palyeslyeslbell 4.22, obtained valueli coefficient of 

determinationlthe big onelr 0.598 points. Withln thusln, yeslDadlt concludedllkaln 

balhwalvalhappylmotivational belllthe workl(X1) has a rolelrulh terhalyeslp valhappylperformance 

belllyoulryanlwowln (Y) as much aslr 59.8%, sedalngkaln remainderlas big aslr (100% - 59.8%) = 40.2% 

of the variancelrulhi by falthe ctorlin. 

Table 10. Results of Partial Determination Coefficient Testing of Work Discipline (X2) on 

Employee Performance (Y) 
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Model Summary 

Model R R Sqlalre Aldjulsted R Squlalre 

Std. Error of the 

Estimalyou 

1 .827al .684 .679 3.342 

al. Predictors: (Constalnt), Work Disciplinel 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halthe penguinlJialn palyeslyeslbell 4.22, obtained valueli coefficient of 

determinationlthe big onelr 0.684 points. Withln thusln, yeslDadlt concludedllkaln balhwalvalhappylwork 

discipline belll(X2) has a rolelrulh terhalyeslp valhappylperformance belllyoulryanlwowln (Y) as much aslr 

68.4%, sedalngkaln remainderlas big aslr (100% - 68.4%) = 31.6% of the variancelrulhi by falthe ctorlin. 

Table 11. Results of Testing the Determination Coefficient of Work Motivation (X1) and 

Work Discipline (X2) on Employee Performance (Y) 

Model Summary 

Model R R Sqlalre Aldjulsted R Squlalre 

Std. Error of the 

Estimalyou 

1 .854al .730 .721 3.117 

al. Predictors: (Constalnt), Work Disciplinel, Motivationlthe Workl 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halthe penguinlJialn palyeslyeslbell 4.26, didalDadltkaln valueli coefficient of 

determinationlthe big onelr 0.730 points. Withln thusln, yeslDadlt concludedllkaln 

balhwalvalhappylmotivational belllsi (X1) daln work disciplinel(X2) has a rolelrulh terhalyeslp 

valhappylperformance belllyoulryanlwowln (Y) as much aslr 73.0%, whilelralremainderlhislas big aslr 

(100% - 73.0%) = 27% controllrulhi by falthe ctorlyeslng nolk researched 

Partial Hypothesis Testing (t-Test) 

Table 12. Results of Hypothesis Test (t-Test) of Work Motivation Variable (X1) on Employee 

Performance (Y) 

Coefficientsa 

Model 

Ulnstalyoulrdized Coefficients 

Stalyoulrdized 

Coefficients 

t Sig. B Std. Error Betal 

1 (Constanlnt) 14.131 2,830  4.994 .000 

Motivationlthe 

Workl 
.649 .069 .773 9.444 .000 

al. Dependent Valhappylble: PerformancelYoulryanlwowln 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halthe penguinlJialn palyeslyeslbell 4.25, obtained valuelit's hitlng > t talbell, 

yeahlThatl(9,444 > 2,000). Hall this is julgal strengthenedlalt withln valueli ρ valyoule < Sig. 0.050, 

yeslThatl(0.000 < 0.050). Withln thusln, H01 is rejectedlk daln Hal1 acceptedl, 

menulnjulkkaltherelyeslhislthe teacherlrulh yeslng significantltherelntalralWork motivation (X1)lyeslp 

Performance kalryanlwowln (Y). 

Table 13. Results of Hypothesis Test (t-Test) of Work Discipline Variable (X2) on Employee 

Performance (Y) 

Coefficientsa 

Model 

Ulnstalyoulrdized Coefficients 

Stalyoulrdized 

Coefficients 

t Sig. B Std. Error Betal 

1 (Constanlnt) 10,323 2,678  3,854 .000 

Work Disciplinel .750 .066 .827 11,400 .000 

al. Dependent Valhappylble: PerformancelYoulryanlwowln 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halthe penguinlJialn palyeslyeslbell 4.26, obtained valuelit's hitlng > t talbell, 

yeahlThatl(11,400>2,000). Hall this is itlnolstrengthenedlalt withln valueli ρ valyoule < Sig. 0.050, 

yeslThatl(0.000 < 0.050). Withln thusln, H02 is rejectedlk daln Ha2 acceptedl, 
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menulnjulkkaltherelyeslhislthe teacherlrulh yeslng significantltherelntalralwork disciplinel(X2) 

againstlyeslp performance kalryanlwowln (Y). 

Simultaneous Hypothesis Testing (F Test) 

Table 14. Hypothesis Results (F Test) Simultaneously Work Motivation (X1) and Work 

Discipline (X2) on Employee Performance (Y) 

ANOVA 

Model Sulm of Squlalres df Mealn Squlalre F Sig. 

1 

Regression 1548.348 2 774.174 79,702 .000b 

Residuelall 573,087 59 9,713   

Totalll 2121.435 61    

al. Dependent Valhappylble: PerformancelYoulryanlwowln 

b. Predictors: (Constalnt), Work Disciplinel, Motivationlthe Workl 

Sulmber: Yeslyesldiolalh , 2024 

Berdalwithlrkaln halthe penguinlJialn palyeslYeslbell 4.27 obtained valueli F hitulng > F 

talbell alyeslul(79,702 > 3,150). Hall this is itlnoltherelnjulkkaln withln valueli ρ valyoule < Sig 0.050 

alyeslul(0.000 < 0.050). By kalrenalThatl, H03 rejectedlk daln Ha3 acceptedl. Hall this is the 

menulnjulkkaln balhwalthere islDadlt penglrulh simulitaln yeslng significantltherelntalralmotivationlthe 

worklyesln work disciplinelterhalyeslp performancelyoulryanlwowln. 

 

CONCLUSION 

Halresearcher's silln daln readerlHalwithln, andlHalplease altherellysis hitsli am a teacherlrulh recruitlmy 

friendln work disciplinelterhalyeslp performance kalryanlwowln, malyoulfullllist of concludingllkaln aslnoli 

give you the followinglt: 

1. Motivationlsi (X1) obtained the valuelI got itlng > r talbell (0.2500) malyoulpseudolalmy 

itemlesioner dinyalyeslyouln vallid, dinyalyeslyouln Relialbelllrenalhave valueli Cronbalch Allphal0.930 

> 0.600. influentiallrulh significantln terhalyeslp performancelyoulryanlwowln withln perslmalaln 

simple linear regressionltherelY = 14.131 + 0.649X1, valueli correlation coefficientlthe amount 

obtained islr 0.827 almeaninglsecondlalvalhappylbell is ablelhisli levellt hulma'amlnoln yeslng kulalt. 

Nilali determinantlthe alyeslulContributelthe hunterlrulonlylas big aslr 0.598 alyeslulas big aslr 59.8%, 

sedalngkaln remainderlhislas big aslr 40.2% in controllrulhi by falthe ctorlin. Ulthe hypothesis is 

obtained valuelit's hitlng > t talbell alyeslul(9,444 > 2,000). Withln thusln H01 is rejectedlk daln Ha1 

acceptedl, almeaninglthere islDadlt penglrulh yeslng significantln motivation towardslyeslp 

performance kalryanlwowln. 

2. Work Disciplinel(X2) obtained the valuelI got itlng > r talbell (0.2500) malyoulpseudolalthe 

questionnaire items in itlyeslyouln vallid, dinyalyeslyouln Relialbelllrenalhave valueli Cronbalch 

Allphal0.917 > 0.600. influentiallrulh significantln terhalyeslp productlactivityls youlryanlwowln 

withln perslmalaln simple linear regressionltherelY = 10.323 + 0.750X2, valueli correlation 

coefficientlthe big onelr 0.827, almeaninglsecondlalvalhappylbell is ablelhisli levellt hulma'amlnoln 

yeslng salnolt melalt. Nilali determinantlthe alyeslulContributelthe hunterlrulonlylas big aslr 0.684 

alyeslulas big aslr 68.4%, sedalngkaln remainderlhislas big aslr 31.6% in controllrulhi by falthe ctorlin. 

Ulthe hypothesis is obtained valuelit's hitlng > t talbell alyeslul(11,400>2,000). Withln thusln H02 is 

rejectedlk daln Ha2 acceptedl, almeaninglthere islDadlt penglrulh yeslng significantln work 

disciplinelterhalyeslp performance kalryanlwowln. 

3. Motivationlthe workl(X1) yesln work disciplinel(X2) solralsimulitaln has a rolelrulh significantln 

terhalyeslp performancelyoulryanlwowln (Y) withln perslmalaln linear regressionlyoulY = 8.310 + 

0.281X1 + 0.516X2, wherelyeslyouln Relialbelllrenalhave valueli Cronbalch Allphal0.896 > 0.600. 

Valueli correlation coefficientlthe alyeslullevellt hulma'amlnoltherelntalralvalhappylfree belllwithln 

valhappylbell ringerlt was obtained as much aslr 0.854, almeaninglhave a hulma'amlnoln yeslng 

salnolt melalt. Nilali coefficient of determinationlthe alyeslulContributelthe 

hunterlrulonlylsecalralsimulitaln as big aslr 0.730 alyeslul73.0%, sedalngkaln remainderlhislas big aslr 

27% in controllrulhi by falthe ctorlin. Ulthe hypothesis is obtained valueli F hitulng > Ftalbell 

alyeslul(79,702 > 3,150). Withln thusln H03 rejectedlk daln Ha3 acceptedl. Almeaninglthere islDadlt 

penglrulh yeslng significantln secondlralsimulitaln motivation daln work disciplinelterhalyeslp 

performance kalryanlwowln. 

. 
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